
Why your business structure 
deserves more attention than it gets.

Business Planning

Most business owners form 
an LLC or corporation for 
one reason:  To protect their 

personal assets.  That’s a smart 
move.  But stopping there is a bit like 
installing a security system and never 
turning on the cameras. 

When used intentionally, your 
business structure can help you 
reduce risk, maintain control, simplify 
ownership, and plan for the future, 
without changing how you run the 
business day to day.  In other words, 
it can quietly work behind the scenes 
to support your bigger goals.

Protection that extends 
beyond the business.
One of the most obvious benefits 
of a formal business entity is limited 
liability.  By legally separating 
your business from your personal 
finances, you help protect your 
home, savings, and other personal 
assets if the business faces a lawsuit, 
bankruptcy, or unexpected loss. 

That protection generally holds 
as long as the business is treated 
like a true, stand-alone entity — 
separate accounts, proper records, 
and thoughtful use of personal 
guarantees.  When handled correctly, 
this structure helps ensure that 
one difficult business event doesn’t 
automatically turn into a personal 
financial crisis.  

Cleaner ownership today, 
fewer headaches tomorrow.
Beyond protection, a business entity 
gives you flexibility in how ownership 
is divided and transferred.  Personally 
owned assets, such as real estate, 
often become complicated over 

time as they pass to multiple heirs, 
each holding an undivided interest.  
Ownership can fragment quickly, and 
decision-making becomes harder 
with every generation.  

When assets are owned through 
a business entity, interests can be 
divided cleanly, governed by clear 
rules, and passed on in a more orderly 
way.  This approach can help preserve 
both the asset itself and family 
relationships in the process.

Sharing value without 
giving up control.
Certain business structures allow 
you to separate ownership from 
control.  That means you can share in 
the economic value of the business 
with children, heirs, or key individuals, 
for example, without handing over 
decision-making authority.  

This flexibility is especially useful 
in long-term planning.  You can 
gradually transfer value out of 
your estate while still directing the 
business, managing cash flow, and 
setting strategy.  The transition 
becomes intentional and measured, 
rather than rushed or reactive later 
on.  

Why not all ownership is 
valued the same.
Control matters when it comes to 
value.  A controlling interest in a 
business is generally worth more 
than a non-controlling one, and 
ownership interests that are difficult 
to sell may be valued lower than 
those with a ready market. 

While these valuation considerations 
require professional guidance, they 
can create meaningful flexibility when 
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transferring ownership or planning 
for future taxes.  When structured 
properly, this can allow business 
owners to move more value with 
less financial friction than they might 
expect. 

Wearing multiple hats on 
purpose.
Business entities allow one person to 
wear multiple hats:  owner, employee, 
officer, or director.  Each role has 
different rights and compensation 
options.  This flexibility can help 
structure income, distributions, 
and retained earnings in ways that 
align with your goals, whether 
that’s reinvesting in the business, 
supporting family members, or 
planning for the future.  Adjustments 
in how these roles interact can have a 
lasting impact on the overall strength 
of the business.  

A planning tool hiding in 
plain sight. 
Too often, business owners view their 
entity structure as a one-time legal 
task rather than an ongoing planning 
tool.  With a clearer understanding of 
how it works and how it can support 
broader objectives, a business 
structure can do far more than 
check a compliance box.  The right 
structure won’t run your business 
for you, but it can quietly make 
everything else work more smoothly 
in the background.

A thoughtful conversation with 
your trusted financial professional 
may uncover opportunities you 
may not have realized were there, 
opportunities that can strengthen 
both the business and your long-term 
plans.  

This material includes a discussion of one or more tax related topics.  This tax related discussion was prepared to assist in the promotion or marketing of the 
transactions or matters addressed in this material.  It is not intended (and cannot be used by any taxpayer) for the purposes of avoiding any IRS penalties 
that may be imposed upon the taxpayer.  These materials are prepared by The Nautilus Group®, a service of New York Life Insurance Company, and are 
made available to all Nautilus Group member agents and, as a courtesy, to select agents of New York Life Insurance Company.  Nautilus, New York Life, and 
employees and agents thereof are not in the business of providing tax, legal, or accounting advice.  Individuals should consult with their own tax, legal or 
accounting advisors before implementing any planning strategies.   SMRU 5018165   Exp.2.28.2029

Considerations when choosing 
a business structure

Every business is different, but the right structure should support how 
you operate today and where you want to go next.  Explore these issues 
with your financial professional so you can be well-informed about the 
benefits and potential pitfalls of your business structure. 

Personal protection

	      Do you want to limit personal liability for business debts or lawsuits?

	      Are business and personal finances clearly separated?

	      Will you be asked to sign personal guarantees?

Ownership and growth 

	      Do you plan to add partners, investors, or family owners?

	      Do you want ownership divided into shares or units?

	      Do you expect ownership to change over time?

Control

	      Do you want to share financial benefits without sharing control?

	      Is it important to retain voting authority?

	      Do you want flexibility in decision-making as the business grows?

Family and succession planning 

	      Do you want a clear plan for ownership after you step back?

	      Will family members be involved now or in the future?

	      Are you trying to reduce future conflicts among heirs or co-owners?

Taxes and cash flow

	      Does your income vary from year to year?

	      Do you want flexibility in how income is paid or retained?

	      Are long-term tax considerations part of your planning?

Transfers and valuation

	      Do you expect to transfer ownership gradually?

	      Are you considering gifts, sales, or trusts involving the business?

	      Would different values for controlling vs. non-controlling interests 
matter?

Big-picture fit 

     Does your current structure still match your goals?

	      Has the business outgrown its original setup? 


