
SECURE YOUR FUTURE: PROTECTION & GROWTH
FOR EVERY STAGE OF LIFE

Life doesn’t follow a straight line—and neither do your financial risks. Your income can
be interrupted, your family depends on you, and retirement can last decades longer
than expected. That’s why a complete strategy includes three key pieces:

Life insurance to protect the people you love

Disability & supplemental coverage to protect your income while you’re living

Annuities to ensure your money lasts as long as you do

Employer benefits can help—but they’re often just a starting point. A well-rounded plan
fills in the gaps so you’re protected at every stage.

How Life Insurance, Annuities, and Disability Coverage Work Together



LIFE INSURANCE
Protect What Matters Most
Life insurance is really about love and responsibility. It’s the plan you put in place for
the people who rely on you, so that if something unexpected happens, their lives don’t
have to be turned upside down financially. Whether it’s keeping a roof over their heads,
replacing lost income, or making sure future goals like college are still within reach, life
insurance helps your family move forward with stability during an incredibly difficult
time.

Young Families (25–40)

Replace lost income for
spouse/children
Cover mortgage, childcare,
and education

Mid-Career Professionals  (40–60)
Protect peak earning years
Ensure college funding & debt
protection

Pre-Retirees & Retirees (55+)03
Wealth transfer and final
expenses
Support legacy planning
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THE BENEFITS BASED ON LIFE STAGE
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EMPLOYER SPONSORED LIFE INSURANCE
Many people feel a sense of relief knowing they have life insurance
through work—and it’s a great benefit to have. But most employer plans
are designed to provide a basic level of coverage, not a complete solution.
Because the coverage amount is often tied to your salary and limited in
scope, it may fall short of what your family would actually need long-term.

Pros:
Can be more economical
Simpler approval process
Convenient payroll deduction

Cons:
Typically only 1–2x salary (often not
enough)
Not fully portable if you leave your job
Employer typically controls the policy



With Only Employer Coverage:
David earns $100,000 and has a $100,000 employer policy. After his unexpected
passing, his spouse receives the payout.

$15,000 goes toward funeral expenses
$20,000 pays off credit cards and immediate bills
The remaining $65,000 covers less than one year of living expenses

Within months, his spouse must make difficult decisions—downsizing the home, adjusting
work hours, and delaying long-term goals like college savings.

With Supplemental Coverage:
 David also has an additional $650,000 individual policy.

Mortgage is paid off entirely
His spouse replaces several years of income
Funds are set aside for both children’s college education
Ongoing expenses are covered while the family adjusts

His family has time, stability, and options—not financial pressure.

WHY SUPPLEMENTAL COVERAGE MATTERS
Even with employer coverage in place, there’s often a gap between what you have and
what your family would truly need. Supplemental life insurance helps bridge that gap
by providing additional protection that stays with you—regardless of your job. It allows
you to build coverage around your actual financial responsibilities, not just your salary,
so your family has the stability and security they deserve no matter what changes in
your career.

EDUCATIONAL EXAMPLE



ANNUITIES 
Retirement today isn’t just about saving
money—it’s about turning that savings
into reliable income that lasts. Annuities
are designed to create a steady
paycheck in retirement, no matter
what’s happening in the market or how
long you live. 

They help take the guesswork out of
retirement planning, so instead of
worrying about running out of money,
you can focus on enjoying the life you’ve
worked so hard to build.

Another important piece people often
don’t realize is that annuities can also be
designed with your loved ones in mind.
Depending on how the annuity is set up,
any remaining value can go directly to a
beneficiary, or payments can continue
to a spouse. 

THE BENEFITS BY LIFE STAGE

Pre-Retirees (50 to 65)

Protect savings from
market loss
Create predictable
retirement income

Retirees (65+)
Ensure income for life
Reduce financial stress

High Earners / Business
Owners

03
Tax-deferred growth
Pension-like income stream
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EDUCATIONAL EXAMPLE
With Annuity:
Susan, age 62, allocates $400,000 of her retirement savings into an annuity that guarantees
$2,200/month for life.

Her Social Security covers basic expenses
The annuity income covers housing, groceries, and utilities
Even when the market drops, her monthly income continues unchanged

She doesn’t need to sell investments at a loss and can maintain her lifestyle with confidence.

Without Annuity:
 Susan keeps all $400,000 invested in the market and withdraws income as needed.

A market downturn reduces her portfolio by 25%
Withdrawals now deplete her savings faster
She cuts back on travel and discretionary spending

Retirement becomes uncertain, and she worries about outliving her savings.



DISABILITY & SUPPLEMENTAL INSURANCE
Protect Your Income & Cover Life’s “What Ifs”
Most people insure their home and car—but overlook their income, which is what
makes everything else possible. Disability and supplemental insurance are about
protecting your ability to earn and your financial stability if life takes an unexpected
turn. An illness or injury can happen at any age, and without a plan in place, it can
quickly turn into a financial crisis. This coverage helps ensure that a temporary or long-
term setback doesn’t derail everything you’ve worked for.

THE BENEFITS BY LIFE STAGE

Working Professionals (25–55)

Protect income (your most valuable asset)
Maintain lifestyle during recovery

Families (30–60)
Cover medical cost gaps
Protect savings

Aging Adults (50–75)03
Extended care considerations
Preserve retirement assets
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EMPLOYER-SPONSORED DISABILITY INSURANCE
Many employers offer disability coverage, which is an important first layer of
protection. However, these plans are typically designed to cover only a portion of your
income and may not reflect your full financial picture—especially if you earn bonuses,
commissions, or have growing expenses.

EDUCATIONAL EXAMPLE
With Only Employer Coverage:
Maria earns $100,000/year and becomes unable to work due to a serious injury.

Employer disability replaces 60% of income = $60,000
After taxes, she receives closer to $45,000
Monthly income drops from ~$8,300 to ~$3,750

She uses savings to cover:
Mortgage payments
Medical deductibles and rehab costs
Daily living expenses

Within a year, her savings are significantly depleted.

With Supplemental Coverage:
Maria also has an individual disability policy adding $2,000/month tax-free and a critical
illness policy that pays a lump sum.

Combined income allows her to cover mortgage, bills, and medical costs
Lump sum helps pay for specialized treatment and recovery expenses
Savings and retirement accounts remain intact

She focuses on recovery instead of financial survival.

Pros:
More affordable or employer-paid
Easier enrollment
Provides baseline income
protection

Cons:
Typically covers only ~50–60% of income
Benefits may be taxable
Not portable when leaving employer
May not include bonuses/commissions



Robin Wahby has 30 years' experience as a wealth manager, and in 2014, she formed
Wahby Financial Group, LLC, to work with individuals, families, and business owners to bring
clarity and confidence to their financial lives—helping with protection planning, wealth
management, retirement planning, estate and legacy strategies, business succession,
executive benefits, and philanthropy.

At the core of our approach is an educational philosophy that empowers clients to make
informed decisions. The planning process is designed to help you pursue better financial
outcomes without taking on unnecessary risk. Our financial advisors are fiduciaries in their
investment advisory services, which gives our clients comfort to know that we work in their
best interests when providing these services.

Through a personalized and thoughtful approach, Wahby Financial Group takes the time to
understand your story—where you are today and where you want to go—so we can identify
opportunities to enhance both your financial well-being and your overall quality of life.

482 Jacksonville Drive, Jacksonville Beach, FL 32250
www.wahbyfinancial.com
904-372-9997

Robin Wahby is a Financial Adviser offering investment advisory services through Eagle Strategies LLC, a Registered
Investment Adviser. She also is a Registered Representative offering securities through NYLIFE Securities LLC, Member
FINRA/SIPC, A Licensed Insurance Agency. Wahby Financial Group, LLC is independently owned and operated from Eagle
Strategies LLC and does not provide tax, legal or accounting advice. Examples in this material are provided for educational
and informational purposes only. Actual policy coverages and personal experiences will vary. All financial product
guarantees are backed by the claims paying ability of the issuing company. Life and disability insurance are subject to
underwriting. No coverage exists unless a policy is issued and required premium is paid.

LET US HELP BUILD YOUR PLAN
We’ll help you identify gaps, understand your
options, and create a strategy that protects
your income, your family, and your future.

Because protection shouldn’t depend
on where you work—it should move
with your life.

ABOUT WAHBY FINANCIAL GROUP
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