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Life Plan Strategies for Your Business Inventory 
Company 

Full legal name of company:  __________________________________________________________________________ 

Primary business activity:  ___________________________________________________________________________ 

Date of company’s inception: ____________________________  Number of employees: ________________________ 

Type of business entity: 

 C Corporation  S Corporation  General Partnership  Limited Partnership  LLC 

Company Financial Data 

Value of company:   _____________________________  

Projected growth rate:   ________________________  

How was value determined:   _____________________  

Tax rate (if a C Corp):   ___________________________  

AE&P account (if an S Corp):   _____________________  

Average gross revenue:   ______________________ 

When was value determined:   ___________________ 

Date of S election (if an S Corp):   _________________ 

AAA account (if an S Corp):   _____________________ 

Goals/Objectives for the Company 
Very 

Important 
Important Not 

Important 

Position the company for success in the hands of successor generation. 

Maximize the company’s fair market value. 

Retain company ownership throughout your lifetime. 

Sell the company at or above fair market value. 

Maintain the company at its current state without growing/expanding. 

Ownership Information 
Name Age Active/ Inactive Voting % Non-Voting % Salary Distributions 
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Family Members Employed by Company 
Name Age Relationship Position Salary 

Succession Planning 
(If a succession plan is currently in place) 

Is a written plan in place:  ___________________  Date executed:  ___________________________________________  

Describe the current plan:   ___________________________________________________________________________  

Company value per the plan:  ____________________________  Plan funding: _________________________________  

Impediments to the current plan:   _____________________________________________________________________  

(If no succession plan is currently in place)  Which option would you like to learn more about:   
 Transfer to 

family members
 Employee 

buyout 
 Sale to co-owners  Sale to outside parties  Liquidation

Current Life Insurance 

Company/ Policy 
Type 

Insured Owner Beneficiary Cash Value Death Benefit 
Purpose 

(key person, 
buy-sell, NQDC) 

Retirement Planning 
Annual retirement income need:   ___________________ 

Age to exit business:   ____________________________ 

Annual rate of growth for all assets:    ________________ 

Personal tax rate:   _______________________________ 

Social Security income:   __________________________ 

Non-business income available in retirement:   _______ 

Is business primary source of income:  

Annual rate of inflation:   

Value of other retirement assets:    

Age Social Security income begins:   

Age non-business income begins:   



New York Life Insurance Company, its agents or employees do not provide legal, tax, or accounting advice and make no representations of performance or 
guarantees of results.  Clients should consult their own professional advisors before taking applicable planning action.  The foregoing information is 
requested in order to provide you with an accurate analysis representative of your present circumstances.  Adams Capital is independently owned and 
operated from New York Life Insurance Company.  These materials are prepared by The Nautilus Group®, a service of New York Life Insurance Company, and 
are made available to all Nautilus Group member agents, and, as a courtesy to select agents of New York Life Insurance Company. SMRU 5018677 Exp. 
10/31/2027 
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Key Employees/Executives 

Name Salary Cost to Replace Revenue Growth 
with Employee 

Revenue Growth 
Without 

Employee 

Time to Replace Starting Salary of 
Replacement 

Current benefits provided to all employees:     

Current benefits provided to key employees/executives:  

(For key employee calculator) 
Operating margin Gross profit margin 
(if non-sales employee):                          (if sales employee):  

Information Required for an Estimation of Value or Marketability Assessment 
The following is a checklist of the information needed to complete either an estimation of value by The Nautilus Group or a 
marketability assessment by Adams Capital.  As mentioned below, the marketability assessment tool is not necessary to have 
an estimation of value done. 

 A completed marketability assessment tool (this only applies when having a marketability assessment done).

 The past five years of financial statements (balance sheet and income statement).

 The most recent available financials.

 If available, a financial forecast or projections for the company.

 Legal documents (by-laws, operating agreement, partnership agreement, and shareholders agreement).

 Any background information to help understand the company (if there is a website, that will be very useful).

 Any other information that will be helpful in understanding the company.

Please remember that the more information provided, the more detailed analysis of the company can be performed by The 
Nautilus Group and Adams Capital.   


